
 
 

Employment Opportunity 
 

FISH AND WILDLIFE OFFICER 1  
        $4214.00- $5535.00 per month (range 55+4) 

Assignment pay has been approved for this register. 
 

Recruitment # 1078-08 Opens:  August 8, 2008   Closes:  Open Continuous 
 
Location 
This register will be used to fill anticipated vacancies as they occur throughout the state. (40.0). 
 
For applicants to be considered for job openings, they must indicate on the application 
availability and willingness to work anywhere in the state of Washington. 
  
Duties 
Within the Department of Fish and Wildlife, enforces all fish, wildlife, food fish and shellfish laws, 
department rules/regulations, all laws of the state and specific federal and tribal laws. Resolves 
dangerous and problem wildlife situations. Assists in emergencies such as flood, fires, and 
rescues. Assists all other law enforcement agencies. Responds to criminal activities in progress. 
 
Requirements 
A Bachelor's degree (natural resource science or criminal justice preferred) 
 
OR 
 
A two-year college degree, and two years of paid, full-time, natural resource experience or two 
years of paid, full-time, commissioned law enforcement experience.  
 
OR 
 
A two-year degree and three years Active Military duty with in the last 9 years. 
 
Must be a United States citizen and have the ability to read, write and speak the English 
language.  
 
Special Notes 
 

 IMPORTANT NOTICE—ALL APPLICANTS PLEASE READ: Applicants must obtain and 
thoroughly complete a "DFW Personal History and Background Questionnaire" and an 
original, notarized "Waiver and Authority for Release of Information" form and attach it to 
their application. Your application will not be accepted or considered any further without 
these documents attached. Additional information will not be accepted after the closing 
date below. See page 2 on how to obtain these documents.  

 CONDITIONS OF EMPLOYMENT AND BACKGROUND INVESTIGATIONS:  

o Must be able to speak, read, write, and understand the English language.  

o Must be a citizen of the United States.  

o Must be available and willing to work anywhere in the State of Washington.  

o Must be legally able to acquire and possess firearms.  



 

 
Recruitment # 1078-08 Opens:  August 8, 2008   Closes:  Open Continuous 

 

Who May Apply 
This recruitment is open to anyone who meets the requirements. 
 
How to Apply  
 
New Applicants 
The Washington Department of Fish and Wildlife Enforcement Program utilizes a testing service 
known as Public Safety Testing (PST) to conduct continuous entry-level candidate testing. 
Applicants who score sufficiently high in the PST testing process will be considered for 
additional civil service testing to be administered by the Department of Fish and Wildlife. Scores 
on the PST and Department administered exams will be combined to establish an eligibility list.  

You will be able to view information about our agency as well as our 
entry-level requirements. 

Public Safety Testing can be reached at 
www.publicsafetytesting.com or by calling (866) HIRE911. 

Candidates will be selected by ranking from the eligibility list for further consideration in the 
selection process.   The selected candidates will be notified by mail of additional testing dates, 
times and location. 

The following documents must be on file with WDFW prior to the second phase testing: 
 

 Completed Application from Public Safety Testing  
 A signed and notarized Applicant Liability Waiver and Release Agreement (also 

found on the Public Safety Testing website)  
 Personal History Statement from Public Safety Testing  
 Copy of your birth certificate  
 Copy of your social security card  
 Copy of your driver’s license  
 Abstract Driving Record (may be obtained from the Department of Licensing)  
 Copy of college degree(s)  
 A sealed official college transcript(s)  
 Military discharge certificate of report of separation (form DD214) if applicable  

 

 

 

 
The Department of Fish and Wildlife is an equal opportunity employer.  We strive to create a 
working environment that includes and respects cultural, racial, ethic, sexual orientation and 
gender identity diversity.  Women, racial and ethnic minorities, persons with disabilities, 
persons over 40 years of age, disabled and Vietnam era veterans and people of all sexual 
orientations and gender identities, are encouraged to apply. Persons needing accommodation 
in the application process or this announcement in an alternative format may call (360) 902-
2276 or the Telecommunications Device for the Deaf (360) 902-2207. 

http://www.publicsafetytesting.com/
http://www.publicsafetytesting.com/

